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A report should be compiled about the ERB
labour market for dissemination activities

The report should present a diagnosis of the situation on
the labour market within ERB and be considered as a first
step to long-term cooperation on labour market issues.
Concrete proposals for political conclusions are expected
as a result of the report.



An education programme based on the report to
be implemented during two years

exchange of information on labour demand and labour
supply,

exchange information on recognition of professional
gualifications,

exchange information on vocational training and
education, and

exchange information on recruitment procedures and
professional requirements
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